
Graduate Council 
Agenda 

October 17, 2023 
11:00 a.m. – Hermann Hall Boardroom  

 
 
Review minutes from 9-19-23 meeting  
 
OLD Business: 

1. Master of Medical Science – PA Degree 
 

a. MPA 501 
b. MPA 502 
c. MPA 503 
d. MPA 511 
e. MPA 512 
f. MPA 513 
g. MPA 521 
h. MPA 522 
i. MPA 523 
j. MPA 531 
k. MPA 532 

l. MPA 533 
m. MPA 541 
n. MPA 542 
o. MPA 543 
p. MPA 551 
q. MPA 552 
r. MPA 553 
s. MPA 560 
t. MPA 570 
u. MPA 580 
v. MPA 600 

w. MPA605 
x. MPA 610 
y. MPA 620 
z. MPA 630 
aa.  MPA 640 

bb. MPA 650 
cc. MPA 660 
dd. MPA 670 
ee.  MPA 680 
ff. MPA 690

 
 
NEW Business: 
 
DISCUSSION: 
 

1. Graduate Assistant Procedures   
 
 

Next Meeting: Tuesday, November 21 
11:00 a.m. Hermann Hall Boardroom 

 
 

Agenda items will be due:  Friday, November 17 by noon 



Graduate Council 

Minutes of September 19, 2023 

Dr. Slade called the meeting to order.  In attendance were:  Carolyn Stufft, Paula Englis, Basil Englis, Jill 
Cochran, Andrew Bressette, Bryce Durbin, Victoria Galloway, Lauren Heller, Alan Hughes, Nancy Mercer, 
Tammera Race, Monica Willingham, Kayla McCoy (MBA student).    

The minutes of April 18, 2023 were approved.   

 

New Business 

Dean Hughes introduced the proposal to establish the Physician Associate (PA) program, housed within 
the Charter School of Education and Human Sciences.  Dr. Galloway described the program proposal.   

Introductory narrative and summary points from the proposal are included below:   

The Berry Physician Associate (PA) Program is committed to preparing, educating, and empowering 
the next generation of physician associates to deliver quality comprehensive, compassionate, patient-
centered care to their communities. Along with the requisite didactic and clinical instruction of any 
accredited PA program, Berry’s program will offer additional distinctive features that broaden the 
impact our graduates have on local communities once in practice; our proposed program structure 
will also make Berry highly attractive to potential students, increase our visibility in a very competitive 
market, and offer interested students a unique opportunity to hone their cultural competence, gain a 
competitive edge over other graduates, and receive didactic and clinical training within a highly 
interdisciplinary academic environment. 

 
1. A 24-month, 127 credit hour Physician Associate Program that leads to a Master of Medical 

Science-Physician Associate degree. 
2. Admissions requirements will meet industry standards and be in accordance with ARC-PA 

guidelines. 
3. Addition of a 13-week summer term to facilitate the year-round learning model for the PA 

Program. 
4. The PA Program will include three semesters for the didactic phase and three semesters for the 

clinical phase, including eight 5-week supervised clinical practice experiences (SCPE): Family 
Medicine, Pediatric Medicine, Internal Medicine, Women’s Health, Surgical Medicine, Behavioral 
& Mental Health, and elective. 

5. Successful completion of the PA program entitles students to sit for the National Commission on 
Certification of Physician Assistants (NCCPA) PA National Certification Examination (PANCE).  

6. Upon successful completion of the PA Program and passing their PANCE, students will be eligible 
for licensure in the state of Georgia. For information regarding licensure in other states, students 
should reference the NCCPA resource page for state medical boards: 
https://www.nccpa.net/state-licensing-boards/. 

 

Discussion:  Dr. Basil Englis asked for clarification about the didactic work in class vs. outside class.  Dr. 
Galloway described the design of the coursework, examinations, remedial work, in-class work and 
clinicals. Students will be in class 8 to 5 each day.  Dr. Slade commented that this is a model much more 



similar to medical school, and students are full-time students.  Dr. Paula English asked about the 8 
required clinical required experiences and noted only 7 options.  Are students specializing?  Dr. Galloway 
responded that there are requirements as well as an elective option that students can use to select 
something outside the core rotations.  Dean Hughes commented on the work that has been done to 
secure the required local placements for clinicals.  Other locations will be sought from an expanded 
geographical area.  Dr. Galloway commented that site locations can be anywhere in the country.  Dr. 
Slade added that we’re working first to develop locations in Rome and the nearby regions.  

Dr. Paula Englis asked if students would be on campus during those clinical hours.  Dr. Galloway 
responded that the students will be adopting the schedule of the placement rather than the campus 
schedule.  During the immersive experiences, they will be at the off-campus placement locations.  Dr. 
Paula Englis asked if there will be on-campus residence available for these students?  Dr. Slade 
responded that there are not currently plans for on-campus housing, but conversations are ongoing.  
Ms. McCoy asked if the standard for housing consistent in other PA programs?  Dr. Galloway responded 
that it is the expectation that students will be responsible for their own housing.   

Dean Heller asked about the expanded summer schedule.  Dr. Durbin responded that the summer 
semester would be expanded to encompass the existing terms as well as the new PA term, with a 
common start date.  The new summer block would be restricted to the PA program courses.   

There was discussion about the type of students who would be going through the PA program.   

Dr. Slade encouraged the Council to spend some time on the proposal and bring any additional 
questions to the next meeting.  Dr. Paula Englis asked about the tuition.  Dr. Slade responded that it’s 
still in discussion but the national average is around 100 thousand.   

Dr. Durbin asked about how students tend to fund tuition.  Dr. Galloway responded that it’s typically 
funded through student loans.  Dr. Slade added that there will not be any scholarships provided as you 
would find in the undergraduate tuition.  Dr. Bressette added that loans would also cover the housing 
costs. Dr. Galloway commented on the various programs that forgive loans with service in certain areas. 

Dr. Basil Englis asked if students tended to work in the area where they have clinical sites?  Dr. Galloway, 
students may end up in a variety of locations depending on many factors. 

 

Graduate Assistant update 

Dr. Bressette provided an update on efforts to understand and better leverage the Graduate Assistant 
program.  Dr. Slade added that we’ll have more concrete recommendations soon.  Dr. Basil Englis asked 
when we’ll have a better sense of how we might use the GA program in our programs.  Dr. Bressette 
responded that he has a couple more interviews and hope to have some information next meeting.  Dr. 
Basil Englis shared concerns about the pedagogical impact of the GA program as it has been 
implemented recently.   

Graduate Council will next meet Tuesday, October 17, 2023. 

 

Chair: David Slade        Secretary: Bryce Durbin 





































































































































Graduate Assistantships Research Update 
 
As of the spring 2023 semester there were 14 graduate assistants all enrolled in the MBA 
program.  The distribu�on of the students: 
 

 
 
From interviews: 

• Some GA lines are created to help cover for maternity/medical leave or the sudden 
departure of an employee.  While meant to be temporary these GA posi�ons some�mes 
persist. 

• Some GA lines were added temporarily to help student athletes con�nue playing for a 
fi�h year (COVID excep�ons) but that excep�on is no longer available. 

• Salaries are paid out of the student work budget and GA posi�ons are eligible to work up 
to 20 hours/week and receive remission for up to 2 courses in each semester. 

• Most areas have an unspoken understanding that once approved, they may keep their 
GA line so long as there is meaningful work.  However, many areas with longstanding GA 
lines fill these lines upon vacancy for fear of losing the line and not knowing how to 
regain a posi�on later. 

• Athle�cs may move lines among areas of need but has maintained a constant number 
over the last few years. 

• With the excep�on of athle�cs, many areas report recrui�ng among Berry seniors to fill 
GA posi�ons, there is no central place for all students to learn about, apply for, or even 
know about the op�on of enrolling in the MBA as a GA. 

• The Student Business Office is o�en ‘the last to know’ about GA posi�ons, there is no 
budget control and many challenges ge�ng all the remission paperwork approved. 
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